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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

GOVERNMENT COLLEGE FOR G RLS, PATI ALA

Name of the head of the Institution

Dr. Chirnjive Kaur

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01752213228
Mobile no. 9417603311

Registered Email

gcwpat i al a@nmai | . com

Alternate Email

gcgpati al a0l@nmei | . com

Address St adi um Road, COpposite Y.P. S
City/Town Pati al a

State/UT Punj ab

Pincode 147001

2 Institutional Status




Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

Prof. Vijay Kumar Coyal

Phone no/Alternate Phone no.

+918146303000

Mobile no.

9463060710

Registered Email

gcwpati al a@nei | . com

Alternate Email

gcgpati al a0l@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://gcgpatial a.in/pdf/AQAR2014-15. pd
f

4. Whether Academic Calendar prepared during No
the year
5. Accrediation Details
Cycle Grade CGPA Year of Validity
ACECERIEHE Period From Period To
2 A 3.01 2016 05- Nov- 2016 | 04- Nov-2021

6. Date of Establishment of IQAC

02- Apr - 2003

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Staff neetings held to 19-Jan- 2017 72
conduct MSTs vigilantly 1
Pl antation on World 05-Jun- 2016 100
Envi ronnent DAy 1
Cel ebration O 21-Jun- 2016 100
I nternational Yoga Day 1



http://gcgpatiala.in/pdf/AQAR2014-15.pdf
http://gcgpatiala.in/pdf/AQAR2014-15.pdf

Worl d Heal th Day 07- Apr-2017 80
celebrated with a talk on 1

Depr essi on

Cel ebration of National 01- Sep- 2016 75
Nutrition Week 7

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | NA Ni | 2017 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report No Files Upl oaded !!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. 1 QAC managed the NAAC peer teamvisit to college in Cctober 2016 for the Cycle
2 gradation. Al the arrangenments for the same were done efficiently. College was
graded with A grade with a total CGPA of 3.01. 2. | QAC gave suggestions to all

t he Departnent heads and faculties for equipping the Departnent libraries for the
betternent of students. 3. IQAC inspired all the Departnents to organi ze nore
extension | ectures and enrichnent progranmes. 4. | QAC decided to nake a request
to the DPI for deputing nore staff for Science Departnment. 5. | QAC decided to
take necessary steps for the automation of the college library.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Formation/21742_Formation.pdf

Plan of Action

Achivements/Outcomes

NAAC peer teamvisit to be conducted
snoot hly

Successfully coordinated the NAAC team
visit with A gradation

| mpl enent ati on of suggestions of NAAC
peer team

All the neasures taken to do the sane

Revanpi ng the english | anguage | ab

Lab maintained but is yet to be
converted into a smart room

Organi zi ng nore extension |ectures and
enri chnment progranmmes

Various |lectures held to cel ebrate
Di fferent days ad occasi ons

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 03-Cct - 2016
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2017
Date of Submission 22-Jun- 2017
17. Does the Institution have Management No
Information System ?
Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

com ng sessi on.

of students' acadenic aspect.

The curriculumis designed by the Punjab

ef fective inplenentation is observed by faculty nenbers. Al
hol d neetings at the end of a session to design workload of the dept.
The heads allocate classes to the departnent faculty so that
teachers can prepare | essons well
session,the syllabus is divided into different units to be covered within
stipulated time frane. Unitization of the syllabus is done well

the testing and evaluation is done through presentations,
Senmester Tests in a phased manner. Periodic tests are conducted for
The tine-table comrittee fornmulates tine table
for the coming session so that the curriculumcan be effectively delivered.
Class |l ectures are planned in advance by the teachers through effective tine

Patiala and its
departnental heads
for the

Uni versity ,

i n advance. At the beginning of the

intinme by the

teachers so that the syllabus can be conpleted within prescribed session. Then
assignnents and M d-
assessnent




readi ng and reference.

audi o-vi sual aids
to effective use.
over al |

, maps,

(Functi onal

Engl i sh),

to give practi cal

del i ver speci al

personal ity of the students,
Art galleries (fine arts)

departnents |ike Psychol ogy ,
and CGeography organi ze workshops and canps tinme to tinme .
departnents |like Hi story , Sanskrit,
| ectures through sem nars to give knowl edge about current and

managenent and the text books prescribed in the syllabus are used for
For

PPT presentations,

Educat i onal

Hi ndi ,

i mportant issues.

sem nars,
To provide val ue based education to students and enhance the
trips like trips to Miuseuns,
,Field trips to industries,
competitions |ike Quiz ,Declamtion , Essay , Sl ogan
witing are nade use of for effective student-teacher participation and
students | earn team work through these activities.
organi zed by the departnments of Fine arts ,Honme science and Sci ence departnents
exposure to the students and showcases their talent
Food and nutrition , Physical

Political

primary

effective delivery of the curriculum different
nodes of teaching |ike online node through google neet,
nodel s,

zoom app, Wwhat sapp,
i nternet were put

Radi o stations

Different exhibitions are

O her
education , Dance
On speci al occasi ons,

sci ence and Econoni cs

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

NI L N A

Dates of Duration
Introduction
Ni | 00

Skill
Development

Focus on employ
ability/entreprene
urship

N A N A

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

N A

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
VA Fine Arts, Misic Vocal, Nill
Dance, Food and Nutrition
BA Three year degree Nill
Pr ogram
BA Honours in Pol.sc., Nl
Psychol ogy, Hindi,
English, Sanskrit,
Economi cs.

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
16

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Food and
M A. Fine

M Sc.
Nutrition,

Nill

2000




Arts, B.A I,1Il,I1I-
Functi onal
Engl i sh, Psychol ogy,
Physi cal Educati on, Drug
Abuse, Soci ol ogy, Fine
Arts, Econom cs, Conput er
science,E. V.S., Hone
Sci ence, B. Sc. Bi ot ech,
B.Sc. Medical, B.Sc. Non-

Medi cal
BCA Ni Tl 126
PGDCA Ni |l 16

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BA Functional Engli sh, Hone 884
sci ence, Psychol ogy, Fi ne
Arts, Physi cal Educati on.

VA Fine Arts 40
Msc Nutrition Food and Nutrition 25
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback of students on curriculumis obtained in the class roons and is
conveyed to the faculty nenbers concerned. Suggestions from students for better
conmpr ehensi on of topics prescribed are discussed at the departnental |evel and
rel evant changes in approach and method are then carried out. It was on the
basis of students feedback that various trips were taken to different | ocations
and the steps were taken to nmake avail able water coolers in the coll ege.
Installation of CCTV caneras at different locations in the college was al so

i ncorporated according to the feedback forns given by the students. Feedback of
the students is inculcated in the formof suggestions and also the changes are
taken care of. The different suggestions given by the students were
incorporated in the formof opening of college canteen near the classroons. For
students conveni ence and according to their feedback, new washroons were
constructed near the PTA bl ock. The changes like planting trees and plants on
the college prem ses and installing sitting benches near the | aws was al so
provided to give students sitting space nearby, so that they could spend their
free lectures tinme in the lap of nature. According to students feedback the
various departnments were provided with white boards |ike the departnent of



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/21742_Projects_undertaken_1658989368.xlsx

Psychol ogy, Geography, Conputer science and many others. Notice boards were put
up at various locations in the college to nake notices available to students of
every departnment. Installnment of CCTV caneras at different |ocations in the
coll ege were al so incorporated according to the feedback forns given by the
students. Many other changes related to teachi ng nethodol ogies and tine table
adj ustnents according to the timngs of the conveyance of the students were
done to nake it easy for girls to reach hone on tine. Based on the feedback of
the students, the teachers are advised to incorporate new teaching nmethods |ike
smart-boards, field visits, nmuseumtrips to |ocations present within vicinity.
Al so sone other changes and activities |ike Annual Function, Farewel| of
outgoi ng class, Sports neet, the welcone party of freshers and al so the

cel ebrations of different occasions including students fromall the streans of
MA, MSc., B.Sc.,B.A, B.CA were allowed as per the feedback received from
the students. In the conputer |abs, the nunmber of PCs were increased in the

| abs. The feedback is al so obtained from stakehol ders |i ke parents, teachers,
students, alummi every year. The feedback forns are designed according to the
type of stakeholders. Like there is a separate feedback fromfor alumi which
contai ns questions pertaining to the needs of passe out batches. The feedback
formof Parents includes questions and suggestions pertaining to the needs of
present students. The feedback nmechani sm has been very hel pful in obtaining
positive suggestions which nmakes the institution student friendly and hel ps in
mai nt ai ni ng healthy rel ationship between adm nistration, teachers and students
which is very inportant for coll eges grow h.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Medi cal 40 51 51
BSc Non- Medi cal 30 37 37
BSc Horme Sci ence 30 20 20
BSc Bi ot echnol ogy 40 16 16
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 925 111 Nill Nill 82

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
82 30 15 8 4 3



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/21742_Demand_ratio_1658721080.xlsx

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college boasts of a dedicated team of staff members who always motivate students to perform well whether
it is on the academic front or for certain other co-curricular activities. Apart from classroom teaching and a
scheduled testing method, teachers serve as mentors to students. Mentoring is achieved through the college
tutorial system. Each teacher is allotted fifty students at the start of the session. The students are acquainted
with the general rules of the college, the need to make the campus a green and a clean space and other related
things are discussed with students during the tutorial periods. Each student in the college, remains in touch with
their mentor throughout the academic year. Apart from this, the college career counselling cell, NSS and NCC
units, are other student mentoring systems by which the learning and capacity building of students is enhanced.
Guidance given from time to time by the subject teachers to the students during their free hours, endures as well.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2692 82 1: 33

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D

84 82 2 0 17

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nl NA Nl NA
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA NA Sen(1, 3, 5) 15/ 07/ 2016 07/ 03/ 2017

BA NA Sen( 2, 4, 6) 07/ 01/ 2017 28/ 07/ 2017

BSc NA Sem(1, 3, 5) 15/ 07/ 2016 20/ 02/ 2017

BSc NA Sen( 2, 4, 6) 07/ 01/ 2017 02/ 08/ 2017

VA NA Sen( 1, 3) 15/ 07/ 2016 24/ 02/ 2017

VA NA Senm( 2, 4) 07/ 01/ 2017 07/ 08/ 2017

M5c NA Sen(1, 3) 15/ 07/ 2016 28/ 02/ 2018

VSc NA Sen( 2, 4) 07/ 01/ 2017 26/ 07/ 2017

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)




The Continuous internal evaluation of the students is done through a
transparent manner. Students are tested on the basis of their classroom
teaching in their internal tests which are nid senester tests. They are given
oral and witten assignments also. Apart fromthis, teachers evaluate students
t hrough qui zzes, project files and other creative ways |like giving them one
word topics to wite a story on, caption and slogan witing, summarizing a
topic orally which is being covered in the class etc. In order to evaluate
students for Internal assessnent, the three points serve for reference here
which are their marks in the MSTs, assignment/project and attendance in the
class. Students are encouraged to attend classes on a regul ar basis, so that
they may be eval uat ed j udi ci ously.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The col |l ege prepares the academ c cal endar before the commencenent of an
academ c year. The cal endar is based on the schedule given by the affiliating
uni versity issued before the start of a particular session. The coll ege
strictly follows all admi ssion dates as well as the senester teaching period,
specified in the university cal endar. Schedule for college interna
exam nations is also prepared and therefore specified in the academ c cal endar.
The date sheet for the sanme is prepared and circul ated normally, a fortnight
before the md senester tests. Dates for other tasks |ike evaluation of the
answer sheets and submission of results of the MSTs within a stipulated tine
period are also given out. Apart fromthis, the calendar also has a schedul e
for other co curricular activities like the talent hunt, youth festival, sports
neet, annual day etc. The dates are tentatively given, with the consultation of
the head of the institution.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. gcgpatial a.in/pdf/Student ¥20Sati sfacti on%®0Sur vey. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BAP BSc Non- 27 27 100
Medi cal
PG MA Dance 4 4 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://gcgpatiala.in/uploads/docunent/1 629dcc51719b1. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received



https://www.gcgpatiala.in/pdf/Student%20Satisfaction%20Survey.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/21742_Pass_percentage_1658723452.xlsx
http://gcgpatiala.in/uploads/document/1_629dcc51719b1.pdf

agency

sanctioned

during the year

Nill

00

0

0

0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
Ni | Ni |
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | NI Nill Ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | NI Ni | NI | Ni | Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

N. A 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Hi ndi 2 Ni |l

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Hi ndi Depart nent 3

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Sahitye Dr Shodh 2016 Nill | SSN- 239 Ni |l



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/21742_journals_notified_on_UGC_1659006228.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/21742_Books_and_Chapters_1658409584.xlsx

Mein Dalit Par veen Ritu 5-7115
Vi mar sh Ki Bal a
Pri sht hbhu
m  Aur
Vi ka
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Sahi tye Dr. Shodh 2016 0 0 Nanded
Mein Dalit PAr veen Ritu Bhar at
Vi mar sh Ki Bal a
Pri sht hbhu
m  Aur
Vi kas
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 1 7 1 0
papers

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Yoga Canpd

Govt. Coll ege for
Grls Patiala

10

310

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

N. A

N. A

N. A

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

(CCG Patial a)

agency activites activites
Cel eber at ed Punj ab Govt Cel eber at ed 3 220
Ai ds Day and NCC/ NSS Ai ds Day

View File



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/21742_Bibliometrics_1658409711.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/21742_Index_1658410069.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/21742_Faculty_participation_1658410152.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/21742_Extension_1658410291.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/21742_Students_in_extension_1658410639.xlsx

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

N A

N. A

N. A

Nill

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering

Duration From Duration To

Participant

institution/
industry
/research lab
with contact
details

N A N. A N. A Nill Nill Nill

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
N. A Nill N. A Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

385000 42746

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Laboratori es Exi sting
Cl ass roons Exi sting
Sem nar halls with ICT facilities Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
excel database Ful l'y nil 2013
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/21742_augmentation_details_1658999236.docx

Text 56525 123322 Ni Il Ni Il 56525 123322
Books
Journal s 71 67696 Ni Tl Ni Tl 71 67696

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
nil Nill Nill Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 60 3 10 0 0 0 0 15 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 60 3 10 0 0 0 0 15 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
15 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

ni | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

623250 1538028 385000 42746

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution has a stream ined approach for the creation and enhancenent
of infrastructure. The departnment heads and heads of various conmmittees apprise
the Principal of their requirenents in witing and purchases are done through
the respective purchase commttees. The construction, renovation and the
purchase of expensive equi pnent are subject to the sanctions from governnent
and the UGC. For practical subjects nomnal fee is charged fromthe students
and the fund thus collected is used to add nore material and equi pment for
practi cal purposes. The college has 31 classroons, 4 technol ogy enabl ed
| earni ng spaces, 1 auditorium 1 semnar hall, 28 labs and 1 botanical garden




In addition, there are 6 playgrounds, 1 gymmasium an NSS and an NCC room each,
Language Lab, Health and Yoga center. The coll ege has a well-equipped library
with a seating capacity of 150. It has got 3 conputers, Internet connections
and Inflibnet facility. The library is well stocked with text books, reference
books, latest journals and magazi nes. New books and journals are added every
year after consulting the departnents and nenbers of the advisory conmittee

.The library also has a Photostat machine and a printer. The catal ogue of books

is in excel format and students and staff are duly assisted by the library
staff to search and | ocate books. The institution boasts of adequate and
updated infrastructure. Mdre conputers have been added to the already existing
| abs. The conputer departnment and the other departments of the coll ege,

adm ni strative bl ock are naki ng use of 10 internet connections availed through
NMEI CT. The college is cocmmitted to keep pace with technol ogy. The mai ntenance
and the upkeep of the infrastructure is the top priority of the institution.
Each departnment with practical subject has academ c support staff that | ooks

after the |l abs and equi pnent . Stock checking, calibration neasures and updating
fromtime to tinme ensure the proper mmintenance of the sensitive equipnent,

mat eri al and property of the college. The coll ege has three well-equi pped
computer labs with internet facility, which has been nmade available to the
faculty and students on the canpus only. In addition to this, internet facility
is also available in the library. The departnents of Fine Arts and
Bi ot echnol ogy have al so been conputerized with internet connection. The coll ege
has been successful in conputerizing sone departnents. The institution plans to
provi de conputer and internet. The institution facilitates extensive use of ICT
resources by encouragi ng the use of conputer aids in teaching, presentations
and denonstrations. Projectors are being used in senm nars, workshops and
extension lectures. In the ICT enabl ed classroom the student has direct access
to the know edge avail abl e through conputer and internet. The teacher, in this
case, takes up the role of a facilitator by guiding the students as to what,
how, how much and when to access and nake use of the ICT facility available to
them The college avails of the National know edge network connectivity
directly.

http://gcgpatiala.in/index.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NA 0 0
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal 1. Post Matric 780 0
Schol arship Dr. BR
Ambedkar for SC and
OBC Students 2.
Post Matric
schol arship for
M nority
Comuni ties

b) I nternati onal NA 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,



http://gcgpatiala.in/index.php
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/21742_Scholarships_1658387533.xlsx

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft Skill dev., 01/ 09/ 2016 20 Radi o Station
Language Lab
Yoga and 21/ 06/ 2017 310 4 PB BT
Medi t ati on
Per sonal 26/ 09/ 2016 150 NSS
Counsel I ing And
Ment ori ng
First Aid Canp 21/ 06/ 2016 160 NCC and military
Hospi t al
Pul se polio Canp 02/ 04/ 2017 160 NCC

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 & and 20 Nill Nill Ni Il
Current
affairs and
Politi cal
sci ence

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
50
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
DATA 0 0 DATA 0 0
UNAVAI LABLE UNAVAI LABLE
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2016 2 B. sc. Bi ot ech Punj abi Msc. food




bi ot ech Depart nent Uni versity t echnol ogy
Pati al a
2016 18 BA Arts GCG MA Fi ne
Pati al a arts
2016 4 BA Arts GCG MA Dance
Pati al a
2016 6 BA Arts GCG MA Musi c
Pati al a Vocal
2016 12 BA ARTS GCG PGDCA
PATI ALA
2016 7 BSC. SCl ENCE GCG PTA M5C. FOODS
& NUTRI TI ON
2016 3 PGDCA ARTS GCG PTA MSC. IT
No file upl oaded.
5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)
Items Number of students selected/ qualifying

NET 1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Tal ent Hunt col | ege 250
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student
Sports Cultural

2016 Silver Nat i onal 2 Ni Il 1871 Anur adha
and Bronze

2016 ol d Nat i onal 1 Ni Tl 708 Pal | avi

nedal Rani
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Students constitute a nmajor stakeholder in the institutional growth.
Utilization of the support and ideas of the students is the paranmount
requirenent for the prosperity and well-being of the institute. ¢« NSS: Nationa
Service Scheme (NSS) is beneficial to both students as well as the society in
various different nmeans. NSS hel ps the student to grow individually and al so as
a group. It makes the students confident, develop | eadership skills, and gain
know edge about different people fromdifferent wal ks of life. Students al so
learn other skills that help themlead a better life in various situations. It
hel ps themto devel op anbng t hensel ves a sense of social and civic
responsibility. It helps to identify the needs and problens of the conmunity



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/21742_Activities_Organised_1658727631.xlsx

and involve themin problem solving process. The 03 Units of NSS of our college
had adopted the nearby Village KHEDI GUJRAAN, where our students go for a 07
days canp for an Awareness drive to prevent Hay fires. « Alumi Association:
Al ummi Association is in place to strengthen the relationship anongst al umi.
The purpose of an association is to foster a spirit of loyalty and to pronote
the general welfare of your organization. Al ummi associations exist to support
t he parent organizations goals, and to strengthen the ties between alumi, the
community, and the parent organi zation. Proud alumi often serve as powerful
anbassadors for their institutions brand and speak glow ngly of their college
years. Alummi are nostalgic and | ove opportunities to return to canpus. Wth
smart technol ogy, institutional |eaders can create engagi ng experiences that
will bring the canpus to alumi. ¢« NCC. The NCC ai ns at devel opi ng character,
conr adeshi p, discipline, a secular outlook, the spirit of adventure and ideals
of selfless service anongst young citizens. The NCC provi des exposure to the
cadets in a wide range of activities, wth a distinct enphasis on Soci al
Services, Discipline and Adventure Training. ¢ Buddy G oups: Buddy groups hel ps
to be a support systemto each other and to uplift the bond of friends in need
whether it can be an enotional or nental support. It gives the quality of re-
buil ding of nmental strength to face what may cone in urgency. Hence, the
col l ege council supports them and gui de them about the awareness of the dark
side of Drugs, our youth is facing these days. W help them and guide themto
think and be aware of the situations around you and then react with positivity
and all senses keeping the noral values in nmind. e

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Al ummi Associ ation: Alumi Association is in place to strengthen the
relationship anmongst alumi. The purpose of an association is to foster a
spirit of loyalty and to pronote the general welfare of your organization.

Al ummi associ ati ons exist to support the parent organizations goals, and to
strengthen the ties between alumi, the conmunity, and the parent organization.
Proud al umi often serve as powerful anbassadors for their institutions brand
and speak glowingly of their college years. Alumi are nostal gic and | ove
opportunities to return to canpus. Wth smart technol ogy, institutional |eaders
can create engagi ng experiences that will bring the canpus to alumi. Al umi
Associ ation of our college ains to give financial Aid to the needy and weaker
section students.

5.4.2 — No. of enrolled Alumni:

419

5.4.3 — Alumni contribution during the year (in Rupees) :

39680

5.4.4 — Meetings/activities organized by Alumni Association :

Punj abi books Donated for Book Bank. 33 Dustbins were donated for college
campus. Essay witing conpetition was organised and prizes were given by OCSA

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Principal, Heads of Departnent, Teaching and non -teaching Faculty, A umi,
Parents, Students and representative fromthe field of Education, Conmunity,




Research and Industries of the respective conmittees participate in taking the
decision for the academ c and the infrastructural devel opnent of college i.e.
Col | ege Devel opnent comrittee, | QAC, College Construction Conmittee and Col | ege
Staff Council.Head of the faculty fromArts, Conputer Science, Dance, Musi c, Food
and Nutrition and Science and Heads of the various departnents | ook after the
regul ar adm nistration, teaching and research, issues of the students and
staffs of the departnent .Staff Council and | QAC take care to see that the
vision and nmission of the college are fulfilled. The coll ege ensures
decentralisation and participative managenent at every realm The heads of
departnents are given full freedomin managing their own affairs. The vision
and m ssion of the college correlate with the national policies of higher
education and are based on education as a neans of devel opnent of the nation
and social reformation. The college translates its vision and m ssion through
prograns and activities such as NCC, NSS, Soft Skills Devel opnent Program
Wel fare Schenes, Sports, Career Quidance, etc. The coll ege pronotes a culture
of decentralization and participative managenent through various acadenic and
adm ni strative committees. The coll ege encourages the faculty to participate in
Refresher, Orientation, and Faculty Devel opment Prograns to conplete their Ph
D. Faculty is allowed to attend semi nars, workshops, and conferences. The
Col I ege has introduced e-governance in adm nistration, finance, accounts,
student adm ssions, exam nations and student-teacher managenent as well. The
institution has effective welfare neasures for teaching and non-teaching staff.
CGovernnent college for Grls,Patiala College encourages and notivates a culture
of decentralization and participative managenent by involving staff menbers in
a nunber of administrative roles. 1) For the participative decentralization and
governance, the Principal has appointed the Vice Principal, and Head of the
departnments and provided admi nistrative as well as academ ¢ aut onony and
nobility for the effective governance. 2)Before the commencenent of each
academ c year various college conmittees are forned by | QAC under the gui dance
of the Principal. 3)IQAC does the planning and evaluation for quality assurance
in the college and organi zes neetings periodically throughout the year 4)The
college committees are responsible for adnmission, tine table, exam nation,
purchases, wel fare of students, organization of extension activities and
prepare the working strategy for the effective functioning of the coll ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students ? Admi ssion of students through nerit
basis after counseling. Rules of state
governnent strictly abided by. ?
Reservation policy is on the basis of
gover nnent approved category w se
reservation policy.

Teachi ng and Learni ng The entire edifice of higher
education structure ains at inproving
the quality of both - teacher and
taught. Qur college provi des awar eness
to the teachers to update their
know edge as well as understand the new
net hodol ogi es of teaching. . The
college allows themduty | eave to
participate in such semnars. To




i mprove the quality of |earning,
students are encouraged to participate
in the activities organised by various

departnental societies and cl ubs.
Renedi al cl asses for under-perforners
and enrichment classes for meritorious

students are al so organi sed by the
col l ege. Infrastructural support is
al ways needed to inprove the delivery
system Qur college not only updates
the existing infrastructure, it always
augnents the facilities for the
i mprovenent of class-roomtransaction
practices. | npl ementing student-centric
| earni ng environnment with group
di scussions, projects etc

Research and Devel opnent

Some of our faculty nenbers are
pursuing their research work leading to
the degree of Ph.D. They are allowed to

attend their coursework classes.
Teachers of our college are al so
wor ki ng as research supervisors and
this experience enriches their
under st andi ng of the subjects and
benefits our students. Menbers of the
faculty are actively engaged in
research work. They regularly present
papers at National and |International
sem nars which are published at the
Nati onal and International |evel. They
have al so aut hored books.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

E-resources, books, | NFLIBNET and
ot her inputs needed for inproving the
efficiency of the staff is readily
provi ded wi t hout any delay. Smart cl ass
roomis added into the infrastructure.
Website links for various topics
covered in the curriculumare supplied
to the students for additional useful
i nformation. NPTEL |inks are provided on
col l ege website and course nmaterials
from subj ect experts are used by our
faculty to enrich their know edge.

I ndustry Interaction / Collaboration

Many departnments |ike Food Nutrition
and Hone Science have tie-ups with the
i ndustry where-in teachers and students

col l aborate with di fferent conpanies
for consultancies, internships and
projects. Practicing managers from
different industries are invited for
expert tal ks. Through these
interactions, the college contributes
significantly for the enpowernent of
t he students by providing them
enpl oynent opportunities.

Human Resour ce Managenent

The quality of human resource is




managed effectively. The requirenents
for specific jobs are appraised and
used for staff recruitnment. The
performance is nonitored and efforts
made for steady upgradation. The
qual ity of human resource managenent is
assessed by the Principal through
accountability practices. Persona
files and data of all enpl oyees are
wel | recorded and mai ntai ned. The
nmoral e of an enpl oyee is boosted by
encour agi ng good work. Teachers are
encouraged to get the feedback forns
filled by students for self appraisal

Curricul um Devel opnent

In order to achi eve vision and
m ssion of the College, the curricul um
devel opnent process focuses on the
needs of society. The requirenents are
recei ved through formal feedback
channel s and informal interactions with
the menmbers of different sections of
soci ety. The course outcones are
outlined in alliance with the programre
speci fic outconmes which further ensure
the fulfilnment of Programre outcones.

Exam nati on and Eval uati on

Al'l students have to attend 75
| ectures which is mandatory for themto
appear in the university
exam nation. There are MST (Monthly
Senmeseter Test) in which they have to
secure a mninmumfixed percentage. Wen
it come to sports there are
opportunities gal ore. A student can show
her prowess at different levels like in
ter-college,inter-university, All-India
inter-varisty National and
I nternational conpetitions. Ful
transparency is followed in Interna
Assessment cal culation and itis duly
shown to and got signed by the students
before submitting to the exam nation
branch.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Al'l maj or decisions regarding
Academ cs and Administration are
di spl ayed on the Coll ege Wbsite and on
Not i ceboard. Students and Teachers can
gi ve their suggestions regarding these
matters.

Adm ni stration

Al'l the notices are displayed on the
LCD install ed and at Noticeboard at
various places in the college
canpus. Teachers are al so informed about
i nportant information through groups on




Medi a. Students can give their
regi ster grievances in the
respective online tutorial groups.

Soci al
suggestions,

Fi nance and Accounts

The Ledger book, Bal ance sheet, Cash
book and Profit Loss account are
handl ed t hrough state gover nnent

portal.

St udent Adm ssion and Support

The details of all the students at
the tine of adm ssions are entered into
st udent database. Fees can be deposited

online into coll ege bank
account. Adm ssion is offered to
students from ot her states al so.

Exam nati on

Students can check notices regarding
| ast dates of filling the exam nation
forns, date sheets and result updates

from Col | ege Website. Use of all
infrastructural facilities is nade for

t he conduct of exani nations which

i nclude conputer systens, printers,

scanners for snooth functioning of

exam nati on branch.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

Name of the Amount of support

workshop attended

professional body for

for which financial which membership
support provided fee is provided
2016 Ni | NA NA 0

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2016 Facul ty NA Nill
Devel opnen 11/08/ 2016 |11/08/ 2016
t
Pr ogr amre

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers From Date

who attended

To date

Duration




Ni | 0 Nill Nill 0
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

LTC, Maternity
Leave, Child care | eave,
Ear ned Leave

Maternity
benefits, Wheat
Loan, Festi val
| oan, Uni form | oan, Mbbi |l e
al | onance, Job on
compassi onat e ground

Schol arship for SC
students whose parent
income is less than
2,20, 000. Post Matric
Schol arship for Mnorty
Communities by Centre
Govt .

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Principal after consulting the council fornul ates various purchase
conmittees to ensure effective and efficient use of available financia
resources .It is the responsibility of the bursar to supervise the econonica
and judicious use of available funds. The comm ttees make purchases and ensure
optimumutilization of funds . Al purchases are done follow ng the procedure
directed by the governnent. Being a government institute, the external audit is
done by representative of the Punjab governnent. The audit for PTA, self
finance course and UGC funds is done by a private regi stered CA engaged by the
coll ege. Major sources of funding include Annual Budget allotnment by the
Governnent, UGC Gants, RUSA Grant, fee collected fromthe students and PTA
fund. Though the col |l ege depends on governnment grants yet it tries to nmake use
of various UGC schenes for elevating the standard of higher education. The
col l ege responds to grant offers positively and drafts proposals to elicit
maxi mum benefit out of them The college has got substantial funds under RUSA
for building, furniture and | ab equiprment. The institution attenpts tinely and
proper utilization of funds to ensure the release of further installnents.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 na
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Ni |l Nill Ni |l Nill




Adm ni strative

Yes

Cener al

Account ant
Punj ab

Nill

NIl

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1) Students visited Pushpa CGujral

Science City, Kapurthal a. The transportati on

charges were paid from Parent Teacher Association fund. 2)Youth Festival

Acconpani st 3) Wfi

festival

Connection started 4) Upgradation of Smart cl asses 5) Youth
Pl ati num Jubi | ee Magazi ne

6.5.3 — Development programmes for support staff (at least three)

?Wnen safety ?Wnen health ?Lecture cum denonstration on self defense ?

Psychol ogi cal

Counsel I'i ng

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Assessnent and accreditation is a National

corollary of the entire spectrumif

teaching | earning and eval uati on process adopted by the institutes of higher

educati on.
oppurtunity for

NAAC assessnent

provi des institutes of higher education an
i ntrospection self analysis,revising old franmeworks and setting
new benchmarks for systenmatic and systenmatized eval uati on.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2016 Pl ant ati on 05/ 06/ 2016 05/ 06/ 2016 05/ 06/ 2016 100
on World
Envi r onnent
Day.
2016 21/ 06/ 2016 21/ 06/ 2016 21/ 06/ 2016 100
Cel ebration
O Internati
onal Yoga
Day
2016 01/ 09/ 2016 01/ 09/ 2016 08/ 09/ 2016 75
Cel ebration
of Nati onal
Nutrition
Week
2017 St af f 19/ 01/ 2017 19/ 01/ 2017 19/ 01/ 2017 72
neeti ngs
held to
conduct MSTs
vigilantly
2017 World 07/ 04/ 2017 07/ 04/ 2017 07/ 04/ 2017 80
Heal t h Day

cel ebr at ed
with a talk
on




Depr essi on

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from Period To Number of Participants

Female Male

NOT
APPLI CABLE as
ours is a
presti gi ous
girls’ college
in the Patiala
regi on. Qur
vision rests
upon creating a
safe space for
our students
and providing a
gender
sensitive and
enmpower i ng
educati on.

Ni Il

Nill

Nill

Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Ni |
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 1 1 01/08/ 2 8 Cel ebra 100
016 tion of Benefits
Worl d of Breast
Br east Feedi ng
Feedi ng
Week
2016 1 1 01/09/ 2 7 Cel ebra 100
016 tion of Benefits
Nati onal Jof Nutrit



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/21742_Quality_Initiatives_B_1658997456.xlsx

Nutrition i ous
Week Diet, Mod
ification
s inLife
style
2016 1 08/ 09/ 2 1 Lecture Dr BR 150
016 Ambedkar
as
crusador
of Socio
Econom ¢
rights of
down
troddl ers
2016 1 26/ 09/ 2 Lecture VWnen E 100
016 npower nire
nt
2016 1 14/ 10/ 2 How t o 100
016 Wor kshop use
Soci al
websi tes
2016 1 01/12/2 Al ds 150
016 Awar eness |Awar eness
Rally on
Worl d
Ai ds Day
2016 1 241 12/ 2 Cel ebra To help 200
016 tion of [People un
Nat i onal | derstand
Consuner their
Protecti o | consuner
n Week rights
2017 1 12/ 01/ 2 Vot er Ri ght 150
017 Awar eness | to Vote
Canpai gn
2017 1 13/01/ 2 Lohri Wnen E 200
017 Dhi yan D |mpower ne
nt
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Col | ege Prospectus

Date of publication

Follow up(max 100 words)

Nill

The institution has
devel oped a code of
conduct for the students,
where they have to abide
the rul es and regul ati ons
of the institution. On
the time of Adm ssion
Col | ege Prospectus is
given to students. It
i ncludes rules for
adm ssion, sunmary of al
the courses offered by



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/21742_Inclusion_1658502093.xlsx

di fferent departnents.
Each and every
information |i ke Academ c
Cal endar, Adni ssion
Procedure, General
Cui del i nes, Cour ses,
Departnments, Total Nunber
of Seats, Fees and
Charges, Reservation
Pol i cy, Refund Policy,
Schol ar shi ps, Teachi ng
and Administrative staff
etc. is provided in the
Col | ege Prospect us.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Lecture on Modern 23/ 09/ 2016 23/ 09/ 2016 120
Hindi Literature
G dha 15/ 08/ 2016 15/ 08/ 2016 200

Presentati on on
| ndependence Day

Cel ebrati on of 27/ 10/ 2016 02/ 11/ 2016 150
Rai | way Vi gil ence
Awar eness Week

National Unity 31/ 10/ 2016 31/ 10/ 2016 150
Day

Constitution Day 26/ 11/ 2016 26/ 11/ 2016 200

Nat i onal Youth 12/ 01/ 2017 12/ 01/ 2017 150
Day

G dha 26/ 01/ 2017 26/ 01/ 2017 200

Presentati on
onRepubl i c Day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. On 5th June 2016, on the occasion of Environnment Day, saplings were planted
in our college campus. 2. On 22nd August 2016, 67th Van Maha U sav was
celebrated. 3. On 30th August 2016 saplings were planted in the coll ege canpus
under ‘One Tree One Life campaign and awareness rally was organi zed under
Swachh Bharat M ssion. 4. On 29th March 2017, a programme on ‘Save environnent’
was organi zed to notivate the students to save nature and natural resources. 5.
Cl eanl i ness canpai gns and awareness rallies were organi zed to save environnent
in the college canpus and a nearby village Kheri Gujjran by the NSS departnent
of college during three ‘one day’ and one ‘seven days’ NSS canps. 6. On 21st
March 2017 on the occasion of International Forests Day, sonme herbal and
nmedi ci nal plants were planted in the coll ege canpus and botani cal garden.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

16-17 Best Practice -- | 1. Title of the Practice Psychol ogi cal and Behavi ora
Counseling for College Students 2. Goal The primary goal is to facilitate and
mai ntain nental health and positivity anbng the girl students. The coll ege



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/21742_promotion_activities_1658503266.xlsx

primarily caters to girls fromthe rural areas and under-privil eged sections of
the society. They have their own set of problens in the present tines of great
soci al change and | ack the nuch-needed support system enjoyed by their urban
counterparts. So it becones inperative for the institution to | ook into issues
ot her than academ cs and ensure their psychol ogi cal well being and growth. The
Psychol ogy Departnment of the college cane up with the idea of holding a
counsel i ng session for the students fromall streanms. 3. The context The
counseling session is open for students of all streans. It is especially
beneficial for poor and marginalized students who suffer on nany fronts and
have no access to such a facility. Apart fromthe problens of growi ng up and
anxi ety over their careers or future, girl students also face nmany donestic
probl ens and consequently suffer from many conpl exes. To nmake them aware and to
hel p them overcone all of these, the college has adopted this regular practice
of organi zing a counseling session every year. 4. The Practice The counseling
session is organi zed by the students and teachers of the Psychol ogy departnent
of the college. The anxiety level, the personality type and | ocus of control of
students is judged with the help of psychol ogical tests (standardized).
Ther eupon the students are adm ni stered psychot herapy through infornmal
i nteraction and subsequent identification of their problens. Students so
identified are also tracked later and follow up action taken. Mre than 50 of
students and a few faculty nenbers seek help. However it being a voluntary
exerci se, sone students shy away and evade participation in the counseling
session. This proves to be a limting factor. 5. Evidence of success The
departnent has been able to help thousands of students over the years by
enabling themto vent out their feelings, overcone their anxieties and have a
clearer insight into their personalities. They have al so been gui ded about
their aptitude. The evidence of success lies in the fact that the students
appear nore confident and sure of thenselves by the end of their degree course.
Al so they performbetter in academ c and co-curricular activities. 6. Problens
encount ered and resources required The programe does not include any financial
conm tments. The staff and the students of the psychol ogy departnment act as
resource persons. In fact the students get a first-hand experience of
counseling their fellow students. The only probleminvolved is the reluctance
of sone students to share. Best Practice Il 1. Title of the Practice: Mentor-
Ment ee Systen(Tutorial G oup System) 2. Objectives of the Practice: Mentor
Ment ee Systemgoal is to establish a trusted relationship between the Mentor
and the Mentee. It is a formative period where the know edge, skills and
attitudes acquired during a program of education are applied in practice. It is
therefore a period when a nentee is in need of guidance and support in order to
devel op confi dence and conpetence. Mentors act as guide by sharing their
experiences of challenges and assertions required to progress through persona

and professional life to reduce anxiety or concerns and act as role nodels for
students. The nmentor acts as a ‘Single Point of Contact’ for students on al
matters. They fulfill their function through formal and informal interaction

with their student nentees at various opportunities. 3. The context This
activity has been started for the need for better comuni cation between
students and teachers in a nore informal and open manner. O course, there is
sufficient communi cati on between students and Teachers in and out of the
classroons. It is noticed that very often such occasions are used by students
and teachers to deal with matters related to the course of study. Tutoria
groups have been a regular part of our college. Students in each class are
divided into groups of fifty and each group is put under the gui dance of a
teacher. The tutorial groups neet for one period every week and di scuss vari ous
matters related to the students and the college. The teacher in charge of a
particular group is also considered as the nentor of the students comi ng under
his supervision. Here the teachers do get a chance to understand what are the
probl ens and needs of the students. As the college has |arge nunber of students
in Humanities classes, so it was not possible for the teachers to interact with




themindividually. In this context, it was felt that there should be sone forum
in the college where all students and teachers of college can neet and share
their problens and needs in an open way so that appropriate actions can be
taken to solve the problens. 4. The Practice: This is an occasi on when students
are supposed to give their feedback on the various curricular, co-curricular
and extra-curricular activities undertaken by the college. Students can al so
gi ve feedback regarding the services they get fromthe college office and the
library. If the students need any additional infrastructural facilities inside
the class or elsewhere in the college that also can be discussed in this forum
Al ways students are given prior intimation through college notice before
convening a neeting so that everybody can be present on the occasion. Usually
it is organized on a working day during the college hours. Duration of a
nmeeting is one period of 45 mnutes. In the beginning of the open forumthe
Tutor explains the purpose of the neeting and afterwards the students are given
time to speak out openly. Attendance is marked on the register by the teacher.
The Tutor signs on the College ID cards of the students to ensure that all the
students are carrying themand properly maintained by them After the tutoria
period if any issues are raised by the students they are brought into the
notice of the Principal. 5. EVIDENCE OF SUCCESS Mentoring has hel ped the
students to tackle snoothly their challenges and difficulties in day to day
life. Mentoring has hel ped the nmentor to know and relate with the students.
These are sone evidence of success: ¢ |Inprovenent in nentees discipline,

i nteraction and comruni cation skills. < Inprovement in students’ attendance. -
Est abl i shnent of a vibrant relationship between teachers and students, which
has provi ded a congeni al atnosphere in the class roomas well as in the canpus.
« Establishing a trusted rel ati onship between teachers and parents. 6. PROBLEMS
ENCOUNTERED AND RESOURCES REQUI RED The diversity in students’ background and
upbringing i.e. lack in the art of effective articulation, introversion,
indifferent attitude, etc. In sone circunstances, an introvert student m ght
not be able to express clearly. For informal interaction, nentor has to put in
extra efforts for sane. The entire nentoring approach is built on persona
interactions with the student and parents.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. gcgpatial a.in/pdf/Best %0Practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The primary objective of the institution is to provide education to an optinum
nunber of girl students resulting in their enpowernent. There is a conscious,
earnest and untiring endeavor on the part of the college to develop its
students intellectually, norally, physically and aesthetically. In addition to
this, the college is inparting higher education to the girl students drawn from
weaker sections of society as well as renpte and backward areas of the state
and nei ghboring states. The college is also doing a great deal to pronote
Punj abi | anguage and culture. It is also involving its students in comunity
wel fare activities through NSS, Red Cross, NCC and Youth club thereby al so
i ncul cating a sense of discipline and dignity of labor in them so that they
eventual ly grow into responsi bl e, useful, confident and mature nenbers of
soci ety. By educating young minds, our end goal is to enable themto achieve
econoni ¢ i ndependence and a decent social placenent. Students who have
financial constraints but otherw se have shown good results are given nonetary
assi stance, so that they are not deprived of opportunities.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

The Institute is deternined to excel academ cally in the upcom ng session. |QAC
pl ans to uphol d nore Extension Lectures and Enrichnment Prograns for both students
as well as teachers. First and forenost priority of the Institute would be
i ncreasing the nunber of admi ssions in the next academ c session. Al so, new staff
will be recruited against the vacant posts so that the students do not suffer a
loss of their studies. W intend to inprove our feedback systemtoo. Efforts wll
be nmade for the conplete automati on of the Library. The coll ege adm nistration
al so plans to add new courses which shall be career oriented and hel pful for the
girl students. Along with this, Platinum Jubilee celebrations will be held next
year with great enthusiasmand fervour. We also plan to beautify the canpus with
a special focus on | andscapi ng and pavi ng the pat hways.
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